
More than 3.5 million 

children ages 14 and 

younger get hurt 

annually playing sports 

or participating in 

recreational activities.1

 

Nearly 3 million 

emergency 

department visits 

every year are 

caused by youth 

sports.1 
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P  NOITAMROFNI NAL
C  epyT egarevo O  ylno boj-ff

B  STIFENE
E  ERAC TNEMTAERT & LATIPSOH ,YCNEGREM
A  pU-wolloF tnedicc U  syaD 09 nihtiw tnedicca/stnemtaerT 3 ot p $  57
A  TP/noitalupinaM lanipS/erutcnupuc U  syaD 563 nihtiw tnedicca/stisiv 01 ot p $  52
A  riA – ecnalubm O  sruoH 27 nihtiw tnedicca/ecn $  005,1
A  dnuorG – ecnalubm O  syaD 09 nihtiw tnedicca/ecn $  004
B  steletalP/amsalP/dool O  syaD 09 nihtiw tnedicca/ecn $  004
C  eraC dlih U  denfinoc si derusni elihw tnedicca rep syad 03 ot p $  52
D  tnemenfinoC latipsoH ylia U  emitefil rep syad 563 ot p $  002
D  tnemenfinoC UCI ylia U  tnedicca rep syad 03 ot p $  004
D  maxE citsongai O  syaD 09 nihtiw tnedicca/ecn $  002
E  latneD ycnegrem H  syaD 09 nihtiw tnedicca/ecno tfieneb tsehgi U  003$ ot p
E  mooR ycnegrem O  sruoH 27 nihtiw tnedicca/ ecn $  051
H  noissimdA latipso O  syaD 09 nihtiw tnedicca/ecn $  005,1
I  tisiV ecfifO naicisyhP laitin O  syaD 09 nihtiw tnedicca/ecn $  57
L  gnigdo U  emitefil rep sthgin 03 ot p $  051
M  ecnailppA lacide O  syaD 09 nihtiw tnedicca/ecn $  001
R  ytilicaF noitatilibahe U  syaD 09 nihtiw emitefil/syaD 51 ot p $  001
T  noitatropsnar U  tnedicca rep spirt 3 ot p $  084
U  eraC tnegr O  sruoH 27 nihtiw tnedicca/ ecn $  57
X  yar- O  syaD 09 nihtiw tnedicca/ecn $  05
S  YREGRUS & YRUJNI DEIFICEP
A  yregruS cicarohT/lanimodb O  syaD 09 nihtiw tnedicca/ecn $  005,1
A  yregruS cipocsorhtr O  syaD 09 nihtiw tnedicca/ecn $  003
B  nru H  sruoH 27 nihtiw tnedicca/ecno tfieneb tsehgi U  000,02$ ot p
B  tfarG nikS – nru O  )s(nrub eerged driht rof tnedicca rep ecn 2  tfieneb nrub fo %5
C  noissucno U  sruoH 27 nihtiw raey/snoissucnoC 3 ot p $  051
D  noitacolsi O  )desolC ro nepO( emitefil rep tnioj rep ecn U  000,6$ ot p
E  yrujnI ey H  syaD 09 nihtiw tnedicca/ecno tfieneb tsehgi $  003
F  erutcar O  syaD 09 nihtiw tnedicca/enob/ecn U  005,4$ ot p

C  NOITAMROFNI EGAREVO
T  .tnedicca derevoc a fo tluser eht sa rucco secivres ro/dna tnemtaert lacidem ,seirujni nehw stfieneb sedivorp ecnarusni sih U sseln  
o  .)s(tnedneped ruoy dna uoy rof emas eht era nalp hcae rednu elbayap stnuoma tfieneb eht ,deton esiwreht

T  tisiv ,ecnarusni tnediccA tuoba erom nrael o
t  seeyolpme/stfieneb-eeyolpme/moc.droftraheh

T  metsyS htlaeH sasnaK fo ytisrevinU eh
W dna yrujni derevoc a htiw detaicossa )s(tnemyap eviecer ll’uoy ,ecnarusni tnediccA hti  
r ton sesnepxe morf – esoohc uoy yaw yna ni tnemyap eht esu nac uoY .secivres detale  
c ro egagtrom eht sa hcus gnivil fo stsoc yad-ot-yad ot nalp lacidem rojam ruoy yb derevo  
y  .sllib ytilitu ruo

HSA Compatible Yes

https://www.thehartford.com/employeebenefits/employees
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H  riapeR ainre O  syaD 563 nihtiw tnedicca/ecn $  003
J  tnemecalpeR tnio O  syaD 09 nihtiw tnedicca/ecn $  005,1
K  egalitraC een H  shtnoM 21 nihtiw tnedicca/ecno tfieneb tsehgi U  057$ ot p
L  noitareca H  sruoH 27 nihtiw tnedicca/ecno tfieneb tsehgi U  006$ ot p
R  csiD derutpu O  syaD 563 nihtiw tnedicca/ecn $  003
T  ffuC rotatoR/tnemagiL/nodne O  tnedicca rep ecn U  002,1$ ot p
C  CIHPORTSATA
A  htaeD latnedicc W  %52 @ dlihc dna %05 @ esuopS ;syad 09 nihti $  000,05
C  htaeD reirraC nommo W  syad 09 nihti 3  tfieneb htaed semit 
C  amo O  syaD 09 nihtiw tnedicca/ecn U  000,01$ ot p
D  tnemrebmemsi O  syaD 09 nihtiw tnedicca/ecn U  000,51$ ot p
H  eraC htlaeH emo U  tnedicca/syaD 03 ot p $  05
P  sisylara H  syaD 09 nihtiw tnedicca/ecno tfieneb tsehgi U  000,51$ ot p
P  sisehtsor O  tnedicca rep ecn U  005,1$ ot p
F  SERUTAE
A PAE ®tsissA ytilib 2  seussi lanoitome ro lagel ,laicnanfi rof pleh ot ssecca 563/7/42 – I  dedulcn

H noipmahChtlae S 3M   yrujni ro ssenlli suoires gniwollof troppus lacinilc & evitartsinimdA – I  dedulcn

C  REIT EGAREVO
E eeyolpm   ylnO $5 42.  $( 0 43.   )yad rep
E eeyolpm  esuopS &  $8 32.  $( 0 45.   )yad rep
E eeyolpm   )ner(dlihC & $8 78.  $( 0 85.   )yad rep
E eeyolpm   ylimaF & $1 19.3  $( 0 19.   )yad rep

 
 
 

 
 

P  SMUIMER
T  era nwohs stnuoma eh s ylhtnom-ime  ( stnuoma 24 )raey rep snoitcuded/stnemyap :4 

WHO IS ELIGIBLE? 
You are eligible for this insurance if you are an active full-time employee who works at least 20 hours per week on a regularly 
scheduled basis, and are less than age 80.  

Y  ega rednu eb tsum )ner(dlihc ynA .egarevoc rof elbigile osla era )ner(dlihc dna esuops ruo 26. 

A  ?EGAREVOC DEETNARAUG I M
T  ruoy tuoba noitamrofni edivorp ot gnivah tuohtiw elbaliava si ti – egarevoc eussi deetnaraug si ecnarusni sih o s’ylimaf ruoy r   .htlaeh A uoy ll  
h  .derusni emoceb ot egarevoc eht tcele si od ot eva

H  ?ECNARUSNI SIHT ROF YAP I OD WOH DNA TSOC TI SEOD HCUM WO
P  .evoba dedivorp era smuimer Y egarevoc elbacilppa eht gnisoohc yb ,)s(tnedneped ruoy dna uoy rof ro ,ylno uoy rof ecnarusni tcele yam uo  
t  .rei

P t’nod uoy serusne sihT .ssecorp tnemllorne eht gnirud uoy yb dezirohtua sa ,noitcuded lloryap hguorht diap yllacitamotua eb lliw smuimer  
h  .tnemyap a gnissim ro kcehc a gnitirw tuoba yrrow ot eva

W  ?LLORNE I NAC NEH
Y  .doirep tnemllorne deludehcs yna gnirud llorne yam uo

W  ?NIGEB ECNARUSNI SIHT SEOD NEH
I ecnarusn  tcele uoy etad eht gniwollof htnom eht fo yad tsrfi eht yllausu( etacfiitrec eht fo smret eht htiw ecnadrocca ni evitceffe emoceb lliw  
c  .)egarevo

Y  .tceffe sekat egarevoc ruoy yad eht no reyolpme ruoy htiw krow ta ylevitca eb tsum uo Y gnimrofrep eb tsum )ner(dlihc dna esuops ruo  
n )ytilicaf erac/latipsoh a ni ro emoh ta( denfinoc eb ton dna seitivitca lamro . 

W  ?DNE ECNARUSNI SIHT SEOD NEH
T  uoy nehw dne lliw ecnarusni sih o stnedneped ruoy r  snoitidnoc ytilibigile elbacilppa eht yfsitas regnol on ,  fo ega eht hcaer uoy nehw ro 80, 
p  .dereffo regnol on si egarevoc eht ro ,reyolpme ruoy evael uoy ,gnikrow ylevitca regnol on era uoy ,diapnu si muimer

ASKED & ANSWERED 
IS THIS COVERAGE HSA COMPATIBLE? 
If you (or any dependent(s)) currently participate in a Health Saving Account (HSA) or if you plan to do so in the future, you should be aware 
that the IRS limits the types of supplemental insurance you may have in addition to a HSA, while still maintaining the tax-exempt status of 
the HSA.  

This plan design was designed to be compatible with Health Savings Accounts (HSAs). However, if you have or plan to open an HSA, 
please consult your tax and legal advisors to determine which supplemental benefits may be purchased by employees with an HSA. 
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C  ?PUORG SIHT FO REBMEM A REGNOL ON MA RO REYOLPME YM EVAEL I FI ECNARUSNI SIHT PEEK I NA
Y  uoy rof deunitnoc eb yam egarevoC .uoy htiw egarevoc siht ekat nac uoy ,se a )s(tnedneped ruoy dn   rednu a ycilop ytilibatrop puorg . Y ruo  
s .secnatsmucric niatrec ni ecnarusni eunitnoc osla yam esuop   rof stneve gniyfilauq dna smret cfiiceps ehT p ytilibatro  eht ni debircsed era  
c  .etacfiitre

1N  0202/41/01 fo sa deweiv sa ,fdp.805-331rshn/rshn/atad/shcn/vog.cdc.www//:sptth :scitsitatS htlaeH rof retneC lanoitaN/CDC .9102 rebmevoN ,stropeR scitsitatS htlaeH lanoita
2A ton si droftraH ehT .secivres ecnarusni fo redivorp a ton si dna droftraH ehT htiw detailfifa ton si hcysPmoC .®hcysPmoC yb droftraH ehT hguorht dereffo era secivres ®tsissAytilib  
r deretsiger a si tsissA ytilibA .emit yna ta secivres eseht fo yna eunitnocsid ot thgir eht sevreser dna hcysPmoC yb dedivorp secivres dna sdoog eht rof ytilibail on semussa dna elbisnopse  
t  tisiV .setats lla ni elbaliava eb ton yam secivreS .droftraH ehT fo kramedar h noitamrofni erom rof secivres-dedda-eulav/stfieneb-eeyolpme/moc.droftraheht.www//:sptt . 
3H t’nseod droftraH ehT .secivres ecnarusni fo redivorp a ton si dna droftraH ehT htiw detailfifa ton si hcysPmoC .®hcysPmoC yb droftraH ehT hguorht dedivorp era secivres noipmahChtlae  
p a tseuqer rehtie nac emarfemit siht fo edistuo seiriuqnI .sruoh ssenisub gnirud elbaliava ylno era stsilaiceps noipmahChtlaeH .ecnarusni lacidem rojam ro ,lacidem cisab ,latipsoh cisab edivor  
c ot thgir eht sevreser dna hcysPmoC yb dedivorp secivres dna sdoog eht rof ytilibail on semussa dna elbisnopser ton si droftraH ehT .tnemtnioppa na eludehcs ro yad txen eht kcab-lla  
d  .setats lla ni elbaliava eb ton yam secivreS .hcysPmoC fo kram ecivres a si noipmahC htlaeH .emit yna ta secivres eseht fo yna eunitnocsi
V  tisi h secivres-dedda-eulav/stfieneb-eeyolpme/moc.droftraheht.www//:sptt   .noitamrofni erom rof
4R  .sisab ssalc a no degnahc eb yam stfieneb ro/dna seta

The Buck’s Got Your Back ®  
The Hartford® is The Hartford Financial Services Group, Inc. and its subsidiaries, including underwriting company Hartford Life and Accident Insurance Company. Home Office is Hartford, CT. All benefits are subject to 
the terms and conditions of the policy. Policies underwritten by the underwriting company listed above detail exclusions, limitations, reduction of benefits and terms under which the policies may be continued in force or 
discontinued. This Benefit Highlights document explains the general purpose of the insurance described, but in no way changes or affects the policy as actually issued. In the event of a discrepancy between this document 
and the policy, the terms of the policy apply. Complete details are in the Certificate of Insurance issued to each insured individual and the Master Policy as issued to the policyholder. Benefits are subject to state 
availability. © 2020 The Hartford. 

T ruo weiver esaelp ,secitcarp noitasnepmoc s’droftraH gnidrager noitamrofni lanoitidda roF .stcudorp ruo fo ecivres dna elas eht rof ,srehto sa llew sa ,srecudorp lanretxe dna lanretni htob setasnepmoc droftraH eh  
w  12/80 SN g2695 .tnelaviuqe etats ro ,0032-DBG ,0002-DBG sedulcni seireS mroF tnediccA .noitasnepmoc-recudorp-stfieneb-puorg/moc.droftraheht//:ptth etisbe



 
 LIMITATIONS & EXCLUSIONS 

This insurance coverage includes certain limitations and exclusions. The certificate details all provisions, limitations, and exclusions for this insurance coverage. A copy of 
the certificate can be obtained from your employer. 

GROUP ACCIDENT INSURANCE 
LIMITATIONS AND EXCLUSIONS 
The benefits payable are based on the insurance in effect on the date of the covered accident, subject to the definitions, limitations, exclusions and other provisions of the 
policy. 

You and your dependent(s) must be citizens or legal residents of the United States, its territories and protectorates. 

This insurance does not provide benefits for any loss that results from or is caused by: 
• Suicide or attempted suicide, whether sane or insane, or intentionally self-inflicted injury 
• War or act of war, whether declared or undeclared, or a nuclear, chemical, biological, or radiological event 
• A covered person's participation in a felony, riot or insurrection 
• A covered person's service in the armed forces or units auxiliary to it 
• A covered person's taking drugs, unless as prescribed by or administered by a physician, or being intoxicated as defined by the jurisdiction in which the cause of 

loss was incurred 
• A covered person’s sickness or bacterial infection 
• A covered person’s participation in bungee jumping or hang gliding 
• A covered person’s participation or competition in semi-professional or professional sports 
• Cosmetic surgery or any other elective procedure that is not medically necessary 
• While a covered person is on any aircraft: as a pilot, crewmember or student pilot; as a flight instructor or examiner; if it is owned, operated or leased by or on 

behalf of the policyholder, or any employer or organization whose eligible persons are covered under the policy; or being used for tests, experimental purposes, 
stunt flying,racing or endurance tests 

• Operating, learning to operate, serving as a crew member of or jumping or falling from any aircraft 
• Riding in or driving any motor-driven vehicle in a race, stunt show or speed test 

All exclusions may not be applicable, or may be adjusted, as required by state regulations in the situs state of a group. 

NOTICES 
THIS IS A LIMITED ACCIDENT ONLY BENEFIT POLICY 

THIS POLICY IS A LIMITED ACCIDENT ONLY BENEFIT POLICY.  
This limited benefit plan (1) does not constitute major medical coverage, and (2) does not satisfy the individual mandate of the Affordable Care Act (ACA) because the 
coverage does not meet the requirements of minimum essential coverage. In New York: This Accident policy provides ACCIDENT insurance only. It does NOT provide basic 
hospital, basic medical or major medical insurance as defined by the New York State Department of Financial Services. IMPORTANT NOTICE—THIS POLICY DOES NOT 
PROVIDE COVERAGE FOR SICKNESS. 
5962g NS 05/21 Accident Form Series includes GBD-2000, GBD-2300, or state equivalent. 
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